
 

 

     CAMPUS UPDATE – April 15, 2021 

I am pleased to report that the COVID-19 test results for all staff members and residents 

retested earlier this week are negative. 

Visitation will re-open for our Assisted Living and Drinkard Healthcare neighborhoods 

tomorrow, Friday, April 16.  The guidelines for visiting loved ones have not changed. 

 Hours for Visitation are 9:00 a.m. – 8:00 p.m. daily 

 Two (2) Visitors per resident at a time. 

 All visitors must wear masks at all times and maintain the recommended social 

distance of at least 6 feet in all common areas. Please bring your own mask. 

 All visitors must be screened in the Main Lobby upon arrival on campus. 

 Go directly to your loved one’s residence for your visit. Please do not linger in 

common areas. 

The one area of exception for visits is the 6th floor of Hearthside Healthcare.  Only 

visits for compassionate care situations will be permitted.   

Vaccine Mandate? 
With our recent COVID infection of a staff member, many of you have asked, “Why not 

mandate vaccines for all staff?”  In short, it is complicated.  As of today, we are not 

aware of any major health system or communities like WC in the state of Virginia that 

has mandated their employees be vaccinated. Centra (our local hospital) has not done so 

and does not intend to mandate the vaccine. 

We are concerned for everyone’s safety and strive to keep all areas open to visitation.  

We continue to educate, and re-educate, our team on the importance of the vaccine and 

engage regularly with State and Federal healthcare experts on infection prevention. This 

approach has been successful in achieving an industry high vaccination rate (70%) among 

our staff members, which we are proud of, but we are by no means satisfied.   

At this point, three (3) COVID-19 vaccines are available through the United States Food 

and Drug Administration (FDA) under the Emergency Use Authorization Act.  None of 

these vaccines have received full approval from the FDA.  In the event an employee were 

to experience an adverse reaction from a COVID-19 vaccine, now or in the future, the 

potential litigation target(s) may be limited to the employer who mandated they take the 

vaccine. 



 

 

An employer can in many, if not most circumstances, mandate that employees be 

vaccinated.  What is not understood, with any degree of confidence, is whether an 

employer that chooses to mandate the COVID-19 vaccine can successfully shield itself 

from litigation related to an adverse reaction, or how that company’s insurance policies 

will respond to the potential allegations from various third parties. 

Thank you for your continuing support and understanding. 

 

Sincerely, 

 
Sean Huyett 

President and CEO 
 

 


